EAWOP 2025 Workshops - May 21st, 2025

Full-day Workshops

Room 9:00 - 12:00 12:00 - 13:00 13:00 - 16:00 Convenor
" Behavioural Design in Organizations: Applying Lunch Break Behavioural Design in Organizations: Applying Behavioural Andrijana Musura Gabor & Helena Vlahinja
Behavioural Science for Positive Change Science for Positive Change Klauznicer
67 Continuous Time s‘(’;?;':;l) Equation Modeling Lunch Break Continuous Time Structural Equation Modeling (CTSEM) Christian Dormann
Transforming workplaces: Ethics and diversity for Transforming workplaces: Ethics and diversity for the people Severin Horr.lung, Franuska. KoBler, Maha ngn
G9 the people and the planet Lunch Break and the planet Shaa, Sandiso Bazana, Chiara Corvino, Parisa
peop p p Dashtipour, Edina Ddci, Luca P. Vecchio, Matthijs
HUCAMA FACTORS Personality, Ability & HUCAMA FACTORS Per ity, Ability & Comp y .
G4
Comp y A Accred Workshop Lunch Break Assessment Accreditation Workshop Rainer Kurz
8 Social and Sment}flc}mpact through Researchin Lunch Break Social and Smenthlflc.lmpact through Researchin Armold Bakker
Organizational Psychology Organizational Psychology
in Teaching Work and Organisational Innovations in Teaching Work and Organisational Psychology: .
G3
Psychology: The Team Based Learning Approach Lunch Break The Team Based Learning Approach David O Hanlon
Half-day Workshops
Room 9:00 - 12:00 12:00 - 13:00 13:00 - 16:00 Convenor
G1 Creatmge-lnd.sustaln Impact fron‘{Work & Lunch Break Rosalind Searle & Jo Silvester
Organizational Psychology Science
o5 Mastering Your PhD: Strate_gles for Success and Lunch Break Melanie Vilser
Well-being
G2 An Introductlon'to Bayesmn' Ge'nerauzablllty Lunch Break George Michaelides & Duncan J.R. Jackson
Theory applied to Organizational Data
G10 Building high performing Teams Lunch Break Radvan Bahbouh
Evidence-Based Practice in organizational
o6 psychology: Teslln.ga new mod?l.and identifying Lunch Break Rob Briner
how both academics and practitioners can and
should improve their practice
61 Lunch Break Restricted variance interaction effec.ts- What they are and Jose Cortina
why they are your friends
Unlocking Your PhD P ial: A Hands-On Workshop on . . .
G5
Lunch Break Tackling Academic Hurdles Elizabeth Ramberg & Franzisca Fastje
G2 Lunch Break Qualitative Research Four!datlonsiand a How-to Guide to Katja Wehrle
Interview Design
G10 Lunch Break Introduction to Multilevel Modelling Vicente Gonzélez-Roma
Increasing emotional flexibility and resilience through
6 Lunch Break s?avo_unng and selec'tlve memvory enhal'u:ement: an ” Margaret Forde
experiential approach using techniques derived from positive
psychology and mindfulness
H3 Lunch Break Know-Why” in A : Career R on How You Got Belgin Okay-Somerville & Gamze Arman

Here and Where You are Going




